3. 66.67% of teachers have a problem in cooperation to discuss issues faced by students with principals, parents or other competent parties. Teachers present difficulties encountered in school with administrators and other teachers. 4 . 77.27% of teachers problematic have problems in terms of creativity, especially on preparing remedial materials at the beginning of the school year for students who have not reached the minimum passing criteria and teachers held student's ability test at the start of the semester before starting teaching.
5. 77.61% performance of teachers have problems in terms of effectiveness of work, especially on teachers having the target of work in every activity and teachers finish the work on the time determined.
6. 75.76%of teachers have problems in terms of decision-making, in particular on the implementation of decisions following the authority and responsibility and consulting the decision with the principal.
Based on the preliminary survey, it is predicted that if the transformational leadership is high, then the performance of the teacher will increase because transformational leadership can blend self-interest from the teacher into the common interest so that the fulfillment of the teacher as a whole can be conditioned. In the other hand, job engagement realizes that success in work is the teacher's honor making it is possible to be a driver of high-performance achievement. On the contrary, the cohesive interpersonal communication, the vision of the school's mission represented by the principal's application will be transferred, so that teachers with high awareness can achieve peak performance. In other words, outstanding interpersonal communication creates a transfer of knowledge, and the transfer of knowledge is very efficient.
Thus, it is strongly suspected that high teacher performance is largely determined by the extent to which the influence of transformational leadership, job engagement, and interpersonal communication is applied in an educational institution. This is why, the power of Transformational Leadership, Job Engagement and Interpersonal Communication on teacher performance becomes an interesting research object, especially for private high school teachers in Bogor City.
MATERIALS AND METHODS
This study used Mixed Methods, which is a research method that combines quantitative and qualitative methods to be used jointly in a research activity so that more comprehensive, valid, reliable and objective data are obtained. (Sugiono, 2013) . This study applies Sequential Explanatory Design Mixed Method where quantitative research is ahead of the qualitative study to examine the relationship between variables tested in the survey using three independent variables through data obtained from questionnaires. The independent variable is Transformational(X 1 ), Job Engagement (X 2 ), and Interpersonal Communication (X 3 ), while the dependent variable is the Teacher's Performance(Y).
The population is a generalization region consisting of objects or subjects that have certain qualities and characteristics determined by the researcher to be studied and then drawn a tentative conclusion. The study population is the Permanent Teacher of Private High School Foundation of Bogor City, West Java Province. Samples are part of the number and characteristics possessed by the population. Sampling in this research by using the technique of proportional random sampling. The number of samples used for the trial as many as 30 people outside of the 156 permanent teachers of Yayasan from private high schools in the area of Bogor City West Java Province as a sample of 113 teachers. The target of qualitative research is taken 3 (three) schools based on upper, middle and lower category. Qualitative study for confirmation was performed through observation and interview to the key informant as well as conducting focus group discussion with the school principals. Transformational leadership should be a reference for principals in performing tasks as leaders in schools, especially in addressing external factors that may affect personal and organizational performance. Thus a headmaster who has a visionary, transformational leadership will be able to improve the performance of his teachers. Previous research has also proved that transformational leadership has a positive relationship with teacher performance, one of them is Lulus Triwahyuni, Thamrin Abdullah, and Widodo Sunaryo (2014) on the relationship between transformational leadership and teacher performance, expressing the correlation coefficient of 0.641. This figure indicates the relationship between transformational leadership with teacher performance has a positive and significant association. Thus this relevant research supports the results of current research.
RESULTS AND DISCUSSION
Based on the above description can be concluded that the higher the transformational leadership, the higher the performance of teachers, and vice versa, the lower the transformational leadership, the lower the performance of the teacher. Thus the findings of facts and data in the analysis of this study further support the earlier findings of a positive relationship between transformational leadership and teacher performance.
The result of hypothesis testing shows that there is a functional relationship between job engagement with teacher performance with regression equation Ŷ = 0.704 + 0.832 X 2 . This shows a positive correlation between job engagement and teacher performance.
The above quantitative data is reinforced by the observation data on qualitative research that has conclusions that the involvement of workers in every school observed has the same characteristic pattern according to the specificity of the environment so that the qualitative work involved in the field has the same tendency with the quantitative result.
The findings obtained in this study indicate that the teacher's responsibility can influence the function and task of the teacher in improving the teacher's performance in the organization because the teacher's involvement will form the personality characteristics of the teacher in managing and developing the competence to improve its performance.
This is consistent with the theory put forward by Stephen P. Robbins (2013) that job involvement is to what extent a person identifies with his work, actively participates in it and considers his or her appearance essential to self-esteem. The above quantitative data is reinforced by the observation data on qualitative research which has conclusions about transformational leadership, job engagement, and interpersonal communication together has a positive relationship with teacher performance. This is consistent with the theory, According to Angelo Kinicki and Brian K. Williams (2008) , that transformational leadership is a leadership that transforms employees to pursue organizational goals beyond personal interests. The transformational leader will seek to influence, move, and develop his leadership to others. According to TW Britt, JM Dickinson, TMG Shortridge, and ES McKibben (2007) job involvement focus on the extent to which work is related to a person's self-image, leading to engagement in which a person invests in a job, involving cognitive, emotional, and investment
